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or desisnee 3ha11 meer 'ith the employee and
his/her snperviso! xlectter the employee
his/he! regular Job vith the nedical re€t.icrions specified by rhe

Any enlployee work-reraled injurl sharl F,rolide rhe
di6rrict vth nedical velificarion of nls/her lhy€ical condition.
unless the trealirg physician plovides frm oork, lhe
enployee ruy be considered elisible fot a renporary rcdified or lighr-
duty asslgnrent. If the llearins lhysician does 'ot specify work
lestlictiotu, the superinrendenr or designee may contact lhe phy€i.iu
to  €ee  i r  md i . i ed  o !  I _gn l -du .v ,o rk  m lgn l  oe
tcf . 4157.!/4251.1/43si.1 - rolk-lelaled r'j,rr*J

If rhe ei9royee i3 lot able to retun to his/he! legular job 'i!h
rhe superinterdent or designee sharr seek a lemporary

rcdifted o! light-duty assisnme!! fo! the emproyee. eiployees who are
given such assisnmert6 slE11 receiwe rirrer notificarion of rhe

modified o! ligh! dury assism€nr can be fourd, the
be llaced on cenpoRr]. disabirity, 31.k teawe, or ortrer

to lhe extent ab appropriate !o6i!io!
virhin lhe medical restricti.ns is foud, oi urir rhe medtcal

supeiintendent or desisnee shall also
of any enployee

see if the employee
t€tr'p.rary n diried or lighr duty assignnerr at a later da!e.

tcf . 1161. 1t/4361. 1! i,dE.ljar k.1de,./r|nesr nedvel

1f an emproyee ftlecrE a rempolal]/ rcdified or lishr-duLy assiganerr,
Lenpo!a!y disability

The supelinlende!! or de6l9mee 6ha11 moDilo! all rcdified ard lishr
duty assigdnefts and fray conract rhe phy!icia' for assislance in

the ei'ployee
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